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Abstract
Background: Prolonging working careers is a key policy goal in ageing populations in Europe, but reaching this
goal is complex. Occupational health services are in the best position to contribute towards prolonging working
careers through preventing illnesses that cause work disability and early retirement. However, impacting on the
trajectory between illness and work disability requires continuity of care and follow up, enabled through identifying
patients at risk. We aimed to determine whether a combined educational and electronic reminder system in
occupational health care could improve the recording and follow up of primary care visits made by patients at risk
of work disability, and whether the system could impact on sickness absence rates.
Methods: This study is a pragmatic, cluster-randomized controlled trial using medical record data. Twenty-two
Pihlajalinna Työterveys units were randomized into an intervention group receiving education and electronic
reminders or a group receiving usual care through minimization methods. Patient consultation data were extracted
from routine Pihlajalinna Työterveys patient registers from 2015 to 2017. In addition, process indicators were
collected from the electronic system. Data were cleaned and analysed on an intention-to-treat basis using analysis
of covariance.
Results: There was no significant difference between intervention and control units in terms of sickness absences
of different duration. Process indicators suggested that there was a change in physicians’ practice of recording
patients’ risk of work disability and work-relatedness of visits following the educational intervention.
Conclusion: Education with an electronic reminder can change physicians’ practice, but long-term follow up is
needed to determine whether this impacts on patients’ sickness absences.
Trial registration: ISRCTN Registry: ISRCTN45728263. Registered on 12 April 2016.
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Background
Prolonging working careers is a key policy goal among
ageing populations in Europe [1, 2], but reaching this
goal is complex. Economics and personal health influ-
ence decisions about whether to continue at work at
pension age [3]. A more pressing problem in European
settings is the increasing number of disability pensions,
which at least in Finland mostly affects young people of
working age [4]. An estimated 145000 [5] individuals are
on early disability pension in Finland. Being on disability
pensions affects personal finances [4], wellbeing [6] and
national insurance expenditure. In 2015 the disability
pension expenditure in Finland was 2057 million euros
[7].
Poor working conditions and workplace risks increase
the likelihood of disability pensions [8]. While work can
bring economic, psychological and even health benefits
[9], workplace risks and conditions can impact nega-
tively on both physical and mental health [10, 11] and
exacerbate already existing conditions, such as depres-
sion. Work-related disorders, and thus work disability,
can be prevented through close collaboration between
workplaces and health care. In Finland, occupational
health services (OHS) provide both preventive services
in the workplace and curative primary healthcare ser-
vices for individual employees [12]. The key role of
Finnish OHS is to provide healthcare services to organi-
sations’ employees, during which they can identify pa-
tients at risk of work-related diseases, and identify
injuries and illnesses that threaten an employee’s ability
to work [13]. They are in a key position in the country
to implement workplace interventions that can help pre-
vent work-related diseases and decrease rates of work
disability [14]. However, to date, little research has been
conducted on the effectiveness of OHS in preventing
work disability. In order to impact on work disability, we
need to test different interventions for identifying pa-
tients at risk and to target prevention and care to them
before their health worsens to the point of disability.
The current OHS process for impacting on work disabil-
ity mandates that a patient from primary care is directed
to appropriate workplace or personal interventions fol-
lowing the identification of a risk to the employee’s abil-
ity to work or a work-related illness. According to a
Finnish survey, 25% of mens’ and 32% of womens’ occu-
pational health primary care visits were work-related
[15].
Therefore, accurately recording the work-relatedness
of each visit and the patient’s potential risk of disability
is important. While recording work-relatedness is stand-
ard practice across OHS in Finland, to date no studies
have been published on assessing this process, nor has
there been any study of how well physician records
match true risks, and how well OHS follow up patients
and conduct interventions to prevent work disability
after the employee’s visit.
We hypothesized that clearer recording of work-
relatedness at primary care visits and systematic record-
ing of the work disability risk of individual patients, with
systematic follow up and initiation of intervention to
mitigate risks, could help to reduce work disability. The
aim of this study was to evaluate an intervention de-
signed to improve recording and follow up of OHS pri-
mary care visits and its impact on sickness absences.
Methods
The intervention protocol was reported in full elsewhere
(see [16]).
Setting
The study was conducted in Pihlajalinna Työterveys, a
large private OHS provider, which at the time of starting
the study had 28 private healthcare units across Finland.
Pihlajalinna Työterveys had approximately 68,370 em-
ployees on their register in 2015. The organisation went
through several rounds of mergers and corporate acqui-
sitions during the study period, which led to a substan-
tial increase in patient and healthcare unit numbers.
The intervention
The intervention was multifaceted and implemented se-
quentially. First, a notice was sent to the entire organisa-
tion informing all practitioners that the study would be
conducted. The intervention consisted of two separate
activities: one involved training, mentoring and follow
up of physicians in intervention units on how to identify
and record work-related illnesses during primary care
visits and how to identify and record risk of work dis-
ability. The training sessions were conducted at each
intervention unit. During the sessions the intervention
and its components were introduced, and information
about work-related illnesses was reinforced. This also in-
cluded training on the intervention processes - actions
that were to be initiated after a patient was identified
during a visit as at risk of work disability. Following the
training, a project physician responded to questions and
followed up with training participants by telephone. Sec-
ond, an organisation-wide change was made to the elec-
tronic healthcare system, clarifying the way in which
work-relatedness and risk of disability pension was re-
corded. This change reinforced the messages given in
the training. The electronic change was made to clarify
language in sections where work disability risk was
assessed. No specific training was conducted on the
change to the electronic record system, as changes were
minor and had been introduced in the intervention
training. Therefore, intervention physicians were more
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likely to adhere to the change in the electronic health
record, as they had been trained.
The trainees in the intervention sites were those occu-
pational health physicians who were responsible for col-
laboration with their own patient companies, working at
any of the 22 sites included in the study. The interven-
tion and control sites had 58 physicians and 50 physi-
cians, respectively, employed during the study. These
physicians would be responsible for contacting work-
places, and would be involved in tailoring patients’ work
tasks or conducting other workplace interventions.
If the occupation health (OH) physician noted a pa-
tient’s visit as being related to work or that the patient
presented with a condition that could potentially result
in work disability in the near future, they marked this
onto an electronic system. Following this, a sequence of
events was kicked off at the intervention sites. The OHS
nurses responsible for the employer organisations used
the electronic health records to collect the patients iden-
tified as at risk. Together with the physicians they then
initiated the interventions that the physician recom-
mended, either for the patients or more widely at the
workplace. These interventions could include, for ex-
ample, an occupational health collaborative negotiation
to modify the employee’s work tasks or timing, or organ-
isational interventions focused on workplace ergonomics
or teamwork counselling. Other interventions could in-
clude, for example, starting medical or vocational re-
habilitation for the individual patient, involving both the
workplace and the patient/employee. It was not possible
to collect the number of these interventions in this
study, since the individual patients that were identified
as at risk of work disability or that had a work-related
condition could not be associated with the interventions
conducted at workplace level. A fuller description of the
intervention can be found in the Template for interven-
tion description and replication (TIDIER) reporting
guide for population health interventions: tidierguide.
org/#/gen/pFqrFqw3M
Information about the study was sent to all sites in
April 2016. The intervention training was conducted in
May 2016. The electronic change to systems was imple-
mented on 9 March 2017. Data collection ended in De-
cember 2017.
Randomization
We included 22 Pihlajalinna Työterveys clinics that were
functional in 2016 in the study. We treated each health-
care unit as a cluster, as individual randomization in this
context would have been challenging. NT, the team stat-
istician, conducted initial simple randomization to
randomize the first four clusters. After this, we used the
minimization approach to randomize the remaining 18
clusters so that the following confounders were balanced
across the intervention and control sites (see [16]): (1)
the occupational sector (e.g. industrial, service sector,
public service), (2) presence of a large industry patient
and (3) patient volume per site. The occupational health
professionals and the research team were not blinded to
the intervention.
Outcomes
Our primary outcome was reduction of the mean num-
ber of medium-term (4–14 calendar days) of sickness
absences per intervention and control centre from base-
line after 1 year of follow up as measured from informa-
tion in OHS patient records [16]. We considered
medium-length sickness absences from 4 to 14 calendar
days, instead of 9 working days as indicated in the ori-
ginal protocol. We chose this to match our findings
more closely with the Finnish Insurance Agency’s defini-
tions for sickness absences, which considers medium-
length sickness absences as absences including 9 work-
ing days (including Saturdays but not Sundays). The pa-
tient records included also weekends as sickness absence
days, which differed from this approach. A similar choice
was made to that in a previous report [17].
Our secondary outcomes were:
1. Reduction in the mean number of short-term (1–3
consecutive calendar days) sickness absences from
the workplace per cluster after 1 year from the start
of the intervention as measured either by self-
reported sickness absences recorded on the OHS
system or sickness absences certified by OHS physi-
cians working at the OHS units included
2. Reduction in the mean number of any form of work
disability pensions as measured by an employee
registered on the central pensions register as
receiving a work disability pension from baseline to
up to 2 years from the intervention
3. Reduction in the mean number of long-term (15 or
more consecutive calendar days) sickness absences
from the workplace per cluster from baseline to 1
year after the intervention as measured by OHS
records
The follow-up time was set at 1 year due to funding
and the planned study duration. This article focuses
on reporting the primary outcome, medium-term
sickness absences, as we deemed the follow-up period
too short to report on disability pensions or long-
term sickness absences. We also report short-term
sickness absences and the process indicators collected
on recording work relatedness and risk of work dis-
ability at consultations across the control and inter-
vention sites.
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Power calculation
Our initial power calculation suggested that we would
have 91% power to detect a 10% change in mean sick-
ness absence rates across the intervention and control
clusters, if we had 22 occupational health units with 24,
892 patients. For the trial, we retained all 22 units, with
26,804 patients recorded on the system.
Data collection
We collected medical record data on patients’ healthcare
consultations at Pihlajalinna Työterveys from 2015 to
2017. The medical records included 68,370 patients in
2015 and 107,413 patients in 2017. The cohort was dy-
namic in that patients could be added to the cohort as
the study progressed. Data were pseudonymised, and re-
searchers had no access to patient-identifying data. All
patients above the age of 18 years and whose employers
had a contract with Pihlajalinna Työterveys including
primary healthcare services were included in the study.
The data were combined with pseudonymised data from
the Finnish Centre for Pensions, where we obtained data
on all participants’ pensions granted for the study
period.
Data analysis
After data collection was complete, we noted that Pihla-
jalinna’s acquisition of another large occupational health
services provider impacted on our outcomes. Therefore,
we used all initially randomized sites in the intention-to-
treat analyses and excluded them in the per-protocol
analyses.
We included data on curative patient visits to OHS
physicians responsible for patient organisations. OHS
services have many casual workers, who deal with pri-
mary care patients but are not occupational health spe-
cialists and most of them were not exposed to training.
We also excluded preventive visits such as health exami-
nations. We analysed data 6 months before the interven-
tion, during the intervention, and for 6 months after the
intervention. After initial analysis we chose a period of 6
months after the intervention corresponding with the
same season of the 6 months preceding the intervention,
to ensure that seasonal effects did not confound our
analysis. We analysed data using analysis of covariance
(ANCOVA), setting alpha at 0.05.
We also analysed process indicators among interven-
tion and control clinics. These indicators included
whether physicians had changed their practice of record-
ing relatedness to work, during the consultation after
the intervention. The intervention required a physician
to record whether or not the patient’s visit was related
to work or whether this was not assessed. We analysed
changes after the educational intervention and after the
change in the electronic system, using descriptive
statistics.
Results
The flowchart (Fig. 1) presents the final data after
randomization, divided by sex.
Figure 1 Flowchart for the intention-to-treat analysis
(ITT). OHS, occupational health services
The baseline characteristics of the study population
are shown in Table 1.
There were differences between women at the inter-
vention and control sites in terms of age, proportion of
registered employees visiting without sick leave, total
number of visits, and medium-term and short-term sick-
ness absences. In men, only age, visit without sick leave
and short-term sick leave differed across the interven-
tion and control sites (Table 1).
The results of our primary outcome analysis are shown
in Table 2. As can be seen, the intervention had no sig-
nificant effect on short-term, long-term or medium-term
sickness absences in men or women.
Short-term and long-term sickness absences decreased
among men and increased among women, though none
of these changes were statistically significant. The per-
protocol analysis, excluding entire occupational health
units, had similar results.
Our analysis of process indicators that measured how
intervention and control groups recorded patient visits
in practice was more promising. Table 3 shows change
in physicians’ practice, at baseline, after education, after
the electronic information system change and 6months
after the intervention.
Table 3 shows that before the intervention most visits
were recorded as “not related to work”, which was the de-
fault setting (89% and 85% across control and intervention
units, respectively). After the institutional information
presented and education conducted at intervention units,
a change was observed where 75% of intervention units’
records and 38% of control units’ records stated “not re-
lated to work”. At the same time, the rates of “not
assessed” increased in both units, more in the control
units (50%) than in the intervention units (9%).
However, after the electronic reminder in the system
changed and the default setting changed to “not
assessed” from “not related to work”, we can see that
while the control sites’ default answers increased (from
50% to 61%), the intervention sites’ default answers
stayed nearly the same (from 9 to 10%), suggesting that
intervention sites’ recordings were actual recordings
made actively by physicians more than default choices.
These effects were sustained over time. As the physi-
cians’ recording improved, we can see that the percent-
age of visits related to work also increased, from 13% in
the beginning to 15% at the end. Trends in recording
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possible work disability were similar across intervention
and control sites. Physicians recorded similar numbers
of possible future work disability for each consultation
across intervention and control sites. There were slightly
more records of no threat of disability at the interven-
tion sites than there were at control sites.
Discussion
Though our intervention showed no effect on sickness
absences, it produced a promising indication of the
effectiveness of education in improving occupational
health professionals’ practices of recording work-related
visits in primary care. This effect was supported by a
change in electronic information systems.
While there was no statistical difference between the
intervention and control arms in the rates of sickness
absence as primary and secondary outcomes, there may
be a number of reasons for the lack of differences. First,
while approximately 15% of visits were identified as
work-related, these form a relatively small subset of the
Fig. 1 Flowchart of the trial randomization
Table 1 Baseline characteristics of intervention and control groups by sex: mean (standard deviation) or percentage (%) within
group
Women, n = 8735 Men, n = 11,192
Baseline characteristics Control
group (n =
3911)
Intervention
group (n =
4824)
Control
group (n =
5828)
Intervention
group (n =
5364)
Age, mean (sd) 44 (12) 42 (12) 43 (12) 42 (12)
No sick leave, only visit, n (%) 1827 (47) 2038 (42) 2924 (50) 2480 (46)
Number of visits per person during 6 months preceding the intervention, mean (sd) 3 (2) 3 (2) 2 (2) 3 (2)
Any work disability pensiona, n (%) 133 (3) 195 (4) 128 (2) 180 (3)
Primary outcomeb
Medium-term SA (4–14 days), n (%) 783 (20) 1116 (23) 1246 (21) 1127 (21)
Secondary outcomeb
Short-term SA (1–3 days), n (%) 1555 (40) 2087 (43) 1993 (34) 2056 (38)
Long-term SA (15+ days), n (%) 406 (10) 563 (12) 569 (10) 557 (10)
Number of SA episodes, mean (sd) 2.1 (1.6) 2.3 (1.8) 2.1 (1.6) 2.1 (1.6)
Total length of SA, days, mean (sd) 8 (21) 10 (28) 7 (23) 8 (23)
SA sickness absence
aPartial fixed-term disability pension, fixed-term disability pension, partial disability pension, permanent disability pension, vocational rehabilitation allowance
bIncluding only those with sick leave (control group, n = 4990; intervention group, n = 5668)
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entire population analysed for detecting a difference in
sickness absences. At the individual level, actions leading
to shortening of sickness absences take time, as rehabili-
tative processes are gradual. In addition, initiating indi-
vidual work modifications in collaboration with
workplaces requires time. Second, many of the condi-
tions that are work-related require workplace interven-
tions starting with including workplace assessment, with
subsequent commitment by employers to implement
these changes. An example of such intervention could
be improving workplace psychological wellbeing [18], or
changing the workplace environment, for example light-
ing [19] or disruptions from open plan offices [20].
These interventions are considerable commitments for
organisations both in terms of processes and financially,
and may take time to be implemented. In order for our
intervention to impact on these, it should have had a
workplace outreach component.
The increase in sickness absences among women can
be related to increasing age over time [21] but also to
poor interpersonal relations at the workplace [22]. Our
linked study on frequent attenders in occupational
health services similarly identified women as at risk of
frequent use of services [23], where particularly women
from the service industry and public administration were
at risk [23]. We also found that frequent attenders of OHS
primary care are also at increased risk of sickness absences
after their consultation frequency has diminished [24].
Table 2 Intention-to-treat analysis, sickness absences before and after the intervention (n = 22)
Outcome variable
Men
Baseline 6 months before the
intervention
1.5.2015–31.10.2015
6 months after the
intervention
1.5.2017–31.10.2017
Main comparison between
intervention and control groups
(CI 95%)
Control unit Intervention unit Control unit Intervention unit
n = 11 n = 11 n = 11 n = 11
Primary outcome mean (sd) mean (sd) mean (sd) mean (sd)
Medium-term SA (4–14 days) 187 (160) 151 (111) 201 (176) 149 (70) 22 − 46 to 91
Secondary outcome
Short-term SA (1–3 days) 316 (230) 319 (327) 381 (319) 317 (195) 66 − 122 to 255
Long-term SA (15+ days) 94 (63) 84 (48) 99 (65) 81 (45) 10 − 23 to 43
Total length of SA, days 4378 (2751) 3886 (2396) 4755 (3486) 3834 (2075) 486 − 1118 to 2091
Number of SA episodes 598 (442) 554 (478) 681 (552) 547 (292) 104 − 177 to 384
Women
Primary outcome mean (sd) mean (sd) mean (sd) mean (sd)
Medium-term SA (4–14 days) 116 (96) 153 (156) 160 (122) 193 (138) −16 − 123 to 91
Secondary outcome
Short-term SA (1–3 days) 261 (242) 331 (399) 323 (243) 357 (178) −18 − 201 to 165
Long-term SA (15+ days) 68 (74) 93 (85) 89 (75) 105 (62) −3 − 52 to 47
Total length of SA, days 3041 (3116) 4172 (4161) 3978 (3405) 4772 (2952) − 233 − 2655 to 2189
Number of SA episodes 445 (408) 577 (626) 571 (429) 655 (365) − 41 − 372 to 290
SA sickness absence
Table 3 Process indicators: physician registration of work-relatedness of each patient visit
Outcome variable Baseline 6 months before
1.5.2015–31.10.2015
Intervention (education)
1.5.2016–8.3.2017
Change in the information system
(electronic reminder)
9.3.2017–30.4.2017
6 months
1.5.2017–31.10.2017
Control
unit
Intervention
unit
Control
unit
Intervention
unit
Control unit Intervention unit Control
unit
Intervention
unit
n = 11 n = 11 n = 11 n = 11 n = 11 n = 11 n = 11 n = 11
n % n % n % n % n % n % n % n %
Not assessed 2 0 365 3 10,119 50 1763 9 1918 61 308 10 5881 59 1463 13
Not related to work 10,888 89 11,389 85 7581 38 14,525 75 831 26 2348 74 3001 30 7785 72
Work-related 1311 11 1714 13 2375 12 3198 16 398 13 490 16 1124 11 1657 15
Total 12,201 100 13,468 100 20,075 100 19,486 100 3147 100 3146 100 10,006 100 10,905 100
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This supports the lack of impact on sickness absences,
when no workplace intervention was included.
Finally, a possible reason for lack of impact is changes
in national rules for sickness certification, where em-
ployees could be absent from work without a certificate
for a longer period (from 3 days to 7 days), which was
implemented by many businesses and public organisa-
tions [25] during the study period. These, and other
changes in sickness certification over time are more
likely to impact on sickness absence rates than our inter-
vention. The study sites also experienced relatively high
physician turnaround. This means that our intervention
might not have reached all practising physicians in the
intervention sites. This suggests a need for a continuous
education approach in future interventions.
Our study has several strengths and limitations. As the
Pihlajalinna patient register has a large, nationwide sam-
ple representing different industries, we can consider
our sample generalizable to the working age population
in Finland. However, our pragmatic trial approach meant
that we could not control the fidelity with which physi-
cians adhered to the educational programme, nor were
we able to determine which activities increased at the
workplaces after the intervention. We also could not
prevent crossover of physicians from the intervention to
the control arm. Nevertheless, conducting such trials
using routine patient registers allowed us to evaluate the
outcome of the intervention with a large sample of high-
quality data.
Despite the intervention not impacting on patients’
sickness absences, the impact of the educational inter-
vention is promising. Early identification of patients with
work disability risk enables timely follow up by the OH
team and early intervention for issues that might
threaten ability to work. This can possibly improve con-
tinuity of care in primary healthcare settings. OHS phy-
sicians are seen as better positioned to evaluate the need
for sickness absences than general practitioners working
in other settings [26, 27], and early consultation with an
OH physician has been found effective in reducing the
total number of sickness absence days taken by individ-
uals who are at risk of sickness absences [28]. With a
simple educational intervention combined with an elec-
tronic reminder, data indicate that occupational health
physicians in 11 intervention clinics changed their prac-
tice of recording work-relatedness and potential for
work disability. These effects were sustained after the
intervention was concluded. As recording in electronic
systems is a challenge and poorly functioning electronic
referral systems can even result in occupational stress
[29], this is a positive and fairly surprising outcome. Cli-
nicians may feel that electronic health records impact
negatively on their professional satisfaction [30], there-
fore the systems need to be both meaningful and easy to
use. This simple intervention succeeded in improving
the accuracy and frequency of recording. This better and
more accurate recording can enable better follow up, in-
terventions and assessment. Further training can
reinforce this message. While recording of work-
relatedness at consultations or the patient’s risk of work
disability itself does not translate into reduced sickness
absences, there is a possibility that improved recording
can result in better reporting to employers, and better
and timelier opportunities for preventive actions in the
workplace and for patients.
Conclusion
Our cluster, pragmatic, randomized controlled trial
using patient registers as data did not find that an edu-
cational and electronic health information intervention
had significant effects on sickness absences in the con-
text of occupational health primary care in Finland.
However, the intervention changed occupational health
physicians’ practice of recording the work-relatedness of
patient consultations, and potentially enabled better con-
tinuity of care and follow up for patients at risk of need-
ing disability pensions. In future, such interventions
should include detailed follow up of patients, with a
workplace component to ensure adequate follow up of
and intervention for patients at risk.
Abbreviations
OH: Occupational health; OHS: Occupational health services; SA: Sickness
absence
Acknowledgements
The authors would like to acknowledge the participation of the occupational
health staff within the study, all the individual patients who were part of this
study and the Pihlajalinna consortium for providing access to data.
Authors’ contributions
All authors conceptualised the study and participated in its implementation
and analysis. SA wrote the first draft of the study; all authors commented on
the content and contributed to the final version. All authors read and
approved the final manuscript.
Funding
The project within which this study is conducted is funded by the European
Social Fund, reference number S20659. The funder has taken no active role
in the design, implementation or reporting of this study.
Availability of data and materials
The datasets generated and/or analysed during the current study are not
publicly available due to personal identifiers and sensitive medical record
data, but are available de-identified from the research team on reasonable
request.
Ethics approval and consent to participate
The project received an ethical statement from the Pirkanmaa Hospital
District, finding no obstacles to conducting the study. Under Finnish
legislation at the time of study, where large groups of people are dealt with
from registers, individual consent is not required.
Consent for publication
Not applicable.
Atkins et al. Trials          (2020) 21:256 Page 7 of 8
Competing interests
The authors declare no competing interests.
Author details
1New Social Research and Faculty of Social Sciences, Tampere University,
Tampere, Finland. 2Department of Global Public Health, Karolinska Institutet,
Stockholm, Sweden. 3Faculty of Medicine and Health Technology, Tampere
University, Tampere, Finland. 4Pihlajalinna Työterveys, Tampere, Finland.
5Church of Finland, Tampere, Finland. 6Finnish Institute of Occupational
Health, Tampere, Finland. 7Occupational medicine clinic, Tampere University
Hospital, Tampere, Finland.
Received: 10 May 2019 Accepted: 13 February 2020
References
1. Waddell G, Burton AKK. Is work good for your health and wellbeing?
London: TSO; 2006. Epub ahead of print. https://doi.org/10.1186/1687-1812-
2012-219.
2. Työelämäryhmä. Ehdotuksia työurien pidentämiseksi - Työelämäryhmän
loppuraportti [Finnish: Suggestions to lengthen working careers - Finaö
report of the working life commission]. Helsinki: Finnish Centre for Pensions;
2010. https://www.etk.fi/elakejarjestelmat/elakejarjestelma-muutoksessa/lisaa-
tyourista/.
3. Nilsson K. Why work beyond 65? Discourse on the decision to continue
working or retire early. Nord J Work Life. 2012;2:7–28.
4. Rantala J, Hietaniemi M, Nyman H, et al. Työkyvyttömyyseläkkeensaajien
eläketurva ja toimeentulo 2000-luvulla [Finnish; Pension and livelihoods
among disability pension recipients in the 21st century]. Helsinki:
Eläketurvakeskus /Finnish Centre for Pensions; 2017.
5. Finnish Centre for Pensions. Earnings-related pension recipients in Finland
2017. Helsinki: Eläketurvakeskus /Finnish Centre for Pensions; 2018.
6. Vaarama M, Karvonen S, Kestilä L, et al. Suomalaisten hyvinvointi 2014
[Finnish: The wellbeing of Finns 2014]. Helsinki: THL/Finnish Institute for
Health and Welfare; 2014.
7. Finnish Centre for Pensions. Earnings-related pension recipients in Finland
2015. Helsinki: Eläketurvakeskus (viitteen järjestys toisinpäin); 2015.
8. Albertsen K, Lund T, Christensen KB, et al. Predictors of disability pension
over a 10-year period for men and women. Scand J Public Health. 2007;35:
78–85.
9. Ross CE, Mirowsky J. Does employment affect health? J Health Soc Behav.
1995;36:230–43.
10. Mäntyniemi A, Oksanen T, Salo P, et al. Job strain and the risk of disability
pension due to musculoskeletal disorders, depression or coronary heart
disease: a prospective cohort study of 69,842 employees. Occup Environ
Med. 2012;69:574–81.
11. Ikonen A, Räsänen K, Manninen P, et al. Work-related primary care in
occupational health physician’s practice. J Occup Rehabil. 2012;22:88–96.
12. Lappalainen K, Aminoff M, Hakulinen H, et al. Työterveyshuolto Suomessa
vuonna 2015 [Occupational healthcare in Finland 2015 Report] (In Finnish
with an English summary). Helsinki; 2016. https://www.julkari.fi/bitstream/
handle/10024/131293/Työterveyshuolto_Suomessa_vuonna_2015.pdf.
13. Uitti J, editor. Hyvä työterveyshuoltokäytäntö (In Finnish). Helsinki:
Työterveyslaitos; 2014. p. 217–8.
14. Midtsundstad TI, Nielsen RA. Do workplace interventions reduce disability
rates? Occup Med (Chic Ill). 2016;66:691–7.
15. Kimanen A, Rautio M, Manninen P, et al. Primary care visits to occupational
health physicians and nurses in Finland. Scand J Public Health. 2011;39:525–
32.
16. Atkins S, Ojajärvi U, Talola N, et al. Impact of improved recording of work-
relatedness in primary care visits at occupational health services on sickness
absences: study protocol for a randomised controlled trial. Trials. 2017;18.
Epub ahead of print. https://doi.org/10.1186/s13063-017-2076-3.
17. Laaksonen M, He L, Pitkäniemi J. The durations of past sickness absences
predict future absence episodes. J Occup Environ Med. 2013;55:87–92.
18. Carolan S, Harris PR, Cavanagh K. Improving employee well-being and
effectiveness: systematic review and meta-analysis of web-based
psychological interventions delivered in the workplace. J Med Internet Res.
2017;19. Epub ahead of print. https://doi.org/10.2196/jmir.7583.
19. Pachito DV, Eckeli AL, Desouky AS, et al. Workplace lighting for improving
alertness and mood in daytime workers. Cochrane Database Syst Rev. 2018;
Epub ahead of print. https://doi.org/10.1002/14651858.CD012243.pub2.
20. Jahncke H. Open-plan office noise: The susceptibility and suitability of
different cognitive tasks for work in the presence of irrelevant speech. Noise
Heal. 2012;14:315–20.
21. Laaksonen M, Martikainen P, Rahkonen O, et al. Explanations for gender
differences in sickness absence: evidence from middle-aged municipal
employees from Finland. Occup Environ Med. 2008;65:325–30.
22. Nielsen MB, Indregard AMR, Øverland S. Workplace bullying and sickness
absence: a systematic review and meta-analysis of the research literature.
Scand J Work Environ Health. 2016;42:359–70.
23. Reho TTM, Atkins SA, Talola N, et al. Frequent attenders in occupational
health primary care: a cross-sectional study. Scand J Public Health. 2019;47:
28–36.
24. Reho TTM, Atkins SA, Talola N, et al. Occasional and persistent frequent
attenders and sickness absences in occupational health primary care: a
longitudinal study in Finland. BMJ Open. 2019;9:e024980. https://doi.org/10.
1136/bmjopen-2018-024980.
25. Pesonen S, Halonen JI, Liira J, et al. Omailmoitus – ohje työpaikoille
omailmoituksen käytöstä [Self notification- guide for workplaces for self
notification]. Helsinki: Työterveyslaitos/Finnish INstitute of Occupational
Health; 2016.
26. Ljungquist T, Alexanderson K, Kjeldgård L, et al. Occupational health
physicians have better work conditions for handling sickness certification
compared with general practitioners: results from a nationwide survey in
Sweden. Scand J Public Health. 2015;43:35–43.
27. Kankaanpää A. Sick leave prescribing practices in Finland. Turun Yliopiston
Julkaisuja - Annales Universitatis Turkuensis, 1132. Turku: University of Turku;
2014. https://www.utupub.fi/bitstream/handle/10024/100987/AnnalesD1132
Kankaanpaa.pdf?sequence=2.
28. Kant I, Jansen NWH, Van Amelsvoort LGPM, et al. Structured early
consultation with the occupational physician reduces sickness absence
among office workers at high risk for long-term sickness absence: A
randomized controlled trial. J Occup Rehabil. 2008;18:79–86.
29. Heponiemi T, Hyppönen H, Kujala S, et al. Predictors of physicians’ stress
related to information systems: A nine-year follow-up survey study. BMC
Health Serv Res. 2018;18:1–9.
30. Nwando Olayiwola J, Rubin A, Slomoff T, et al. Strategies for primary care
stakeholders to improve electronic health records (EHRs). J Am Board Fam
Med. 2016;29:126–34.
Publisher’s Note
Springer Nature remains neutral with regard to jurisdictional claims in
published maps and institutional affiliations.
Atkins et al. Trials          (2020) 21:256 Page 8 of 8
